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with parents so that important family traditions can be supported and maintained. The school 
provision is non
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and supported by the team to express their own wishes and feelings in respect of the placement 
and the plans going forward. 
 
There are some young people that are referred to the service that are not Section 20 or a looked 
after child. .Where this occurs, we ensure that the young person has an annual EHC review 
and a 6 monthly internal review which key people are invited to especially where the young 
person does not have a social worker or child in need reviews. If there are any concerns in 
relation to the young person that could be deemed a safeguarding referral the service would 
follow the safeguarding policy and refer any concerns to the young person’s Local Authority 
and/or LADO as required.   
 
8. A description of the young person’s home’s policy and approach to in relation to: 
(a) anti-discriminatory practice in respect of young people and their families: and 
(b) young person’s rights 
 
Irrespective of background or religion, The Old Vicarage will strive to meet individual needs. 
The rights of all young people are respected and promoted as a basic principle of The Old 
Vicarage and the company, which states that every young person is valued for themselves as 
an individual, irrespective of any aspect of their background, or any other personal or cultural 
characteristic. This idea of positive regard for others, in an atmosphere of high, but realistic 
expectations, is promoted throughout the community as a desirable value and discussions 
concerning any breach of this standard are taken very seriously by all. 
 
The Old Vicarage actively promotes equality and diversity in all that it does, it is the 
underpinning view that each young person placed here will be treated with dignity and respect; 
they will have access to a broad and balanced curriculum, with support from an experienced 
staff team. Young people will be given opportunities to access the wider community and to be 
assisted to learn and progress in an environment that nurtures and encourages participation. 
The Old Vicarage subscribes to and actively encourages the implementation of the Equality Act 
2010, Human Rights Act 2000, the Disability Discrimination Act 1995 and Mental Capacity Act 
2005. All young people with learning disabilities have the same intrinsic values as anyone else 
and they therefore share the same rights and responsibilities.  
       
The Old Vicarage: 
 
Celebrates the richness and diversity of childhood, including the different strengths deriving 
from ability, age, culture, ethnicity and gender; 
 
Actively promotes young peoples’ welfare and development, protecting them from physical and 
emotional harm, deprivation or disadvantage; 
 
Implements policies, procedures and practice which support cultural and physical diversity. 
 
Involving young people in decision-making is an essential part of our work. It is important that 
young people are given choices and that their wishes and views are actively sought and acted 
upon.  
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All young people are encouraged to be involved and contribute to their statutory reviews.  which 
are held every 6 months for those under the age of 18 and annually for those over 18. This is 
an essential review meeting that empowers young people to feedback about their experiences, 
achievements and progress and expresses their wishes, views and feelings and have these 
recorded. Individual rights are very important to us and we ensure that our approach to 
supporting our young people is balanced between individual rights, risks and needs. There may 
be some occasions where the wishes, views and rights of the young person in relation to 
decision-
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including holidays / days trips are in line with their individual needs and organised under the 
supervision of appropriately qualified staff and comply with relevant company policies. 

 

Health 
 
11. Details of any health care or therapy provided, including: 

(a) Details of the qualifications and professional supervision of the staff 
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Nicola Pelling - Speech and 
Language Therapy Assistant 

BTec Advanced Speech and 
Language Therapy 

Head of Therapeutic Services 

Jacqueline Rowntree - Speech 
and Language Therapy 
Assistant 

BSL 1 
Supporting Special Needs – Level 
2 

Head of Therapeutic Services 

Abi Bublik - Speech and 
Language Therapist 

BSc Hons in Human 
Communication and licensed 
Makaton Tutor 

Head of Therapeutic Services 

   

Occupational Therapy  
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routines and staff are always available for families to speak to about their relative, at any time 
of day or night. 
 
Home 
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affected.  Research suggests autism is a lifelong developmental disorder that affects the way 
a person communicates and relates to the people around them.   
 
The Old Vicarage operates to a clear code of behaviour support as part of an overall structure 
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young people access to people who they can particularly confide in and who can advocate their 
needs within the home.   
 
On completion of the four-week induction programme and once completed work booklets have 
been completed in knowledge base and safeguarding, care staff are enrolled and receive 
training for the Level 3 Diploma for Children and Young People’s Workforce in Health & Social 
Care, with completion required within two years of employment start date. When staff, teaching 
and non-teaching are recruited to The Old Vicarage, they receive an induction pack and 
undergo an induction programme to raise awareness of autism. Existing staff have undergone 
professional development in a range of autism specific areas. Both are freely available for 
consultation.  There is also a well-resourced library of materials and periodicals which is 
updated on a regular basis.  
 
All staff undertake a training and development programme appropriate to their roles and 
responsibilities. They also undergo professional development and review scheme annually, 
when development needs in relation to autism can be identified and addressed.  Funding is 
available to support training in more specialised areas such as TEACCH (Treatment and 
education of Autistic and Communication Handicapped Children) and PECS (Picture Exchange 
Communication System) as well as post graduate study.  Training and workshops can be 
provided in-house by the educational psychology, SALT, OT and the QA/Accreditation 
manager.  
 
In line with Quality Standards all residential support workers receive training in Children & 
Young People’s Workforce Diploma this is a recognised and accredited qualification completed 
at level 3 status. The Assistant Manager is working towards the level 5 in leadership and 
management in Health and Social Care. 
 
The Diploma and NVQ are conditions of employment for care staff, with timescales stated within 
those conditions. 
 
There is a training plan and training matrix held within the home to ensure that all staff work 
towards the expected standards within the home, 
 
Maintenance, ancillary and domestic staff are invited by the training officer to courses 
appropriate to their needs, for instance, First Aid, Basic Food Hygiene Health and Safety and 
Safeguarding.  
 

16. Details of the management and staffing structure of the home, including 

arrangements for the professional supervision of staff, including staff that provide 

education or health care.  

 

It is the policy of Kisimul Group to carry out regular feedback / support / and developmental 
sessions with every member of staff in the form of 1:1, group and team supervisions, individual 
and team training sessions and individual performance development reviews (PDRs) / 
Appraisals. 
 
All staff have regular, individual supervision sessions with their manager, during which a range 
of issues is discussed concerning every aspect of their current role, training needs and future 
development. Opportunities exist within these sessions to discuss any areas where staff or 
managers may feel that particular support is required. 
 

¶ The Manager has regular supervision with the Operations Manager  

¶ The Deputy Manager’s / Night Team Leader has regular supervisions with the Deputy 

Manager (Level 3) or Registered Manager 

¶ Senior Life Practitioners will have supervision sessions with the Deputy Manager no less 

than one session per two months (each half term).  



 

14 

 

¶ All Life Practitioners will have regular supervision sessions not less than one session per 

two months (each half term) and new employees more frequently.  NVQ observations of 

practice in the workplace will form an integral part of the supervision process.  

 

A PDR (Personal Development Review) is carried out annually and evidence from this is 
gathered through supervisions and feedback from line managers based on work performance. 
PDRs should be completed annually following successful completion of an initial six-month 
probationary period within the Kisimul Group employment.  PDRs will be completed using the 
appropriate documents.  
 
Each staff member has a personal development plan that deals with their individual training 
and career development needs. The Old Vicarage 




