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1. Scope 
 

Legal Status:   
• Complies with Part 6, paragraph 24 (3) (b) of The Education (Independent School Standards 

Compliance Record) (England) (Amendment) Regulations.   
• Part 3 of the Children/ young people and Families Act 2014 and associated regulations 

including the Special Educational Needs and Disability Regulations 2014, relevant to the 
Code of Practice and relating to children/young people and young people with special 
educational needs (SEN) and disabilities.   

• Prepared with regard to the Equality Act 2010, the Public Sector Equality Duty 2011,  
Race Relations Act 1976, Race Relations Amendment Act 2000, Sex Discrimination  
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Autism  
 
Autism is a lifelong condition that affects the way a person communicates with and relates to people 
around them.  Autism can influence every aspect of daily functioning and often involves high levels 
of anxiety. Autistic learners may have difficulty processing information and are therefore likely to 
have problems with understanding and using language. In addition, they might lack the motivation 
to communicate either verbally or nonverbally, so that interaction may be limited or inappropriate. 
Different social settings and group work can often cause significant difficulty and stress for autistic 
pupils. Their inability to fully understand other people and therefore form meaningful relationships 
has to be considered throughout their school/college day. All staff who work within Kisimul 
education settings will receive positional training including that which is provided by the therapy 
teams to help them understand both autism and approaches to enable better access to education.   
 
EAL  
 
Identifying and assessing SEN for children/ young people or young people whose first language is 
not English requires particular care. Kisimul school/college will look carefully at all aspects of learner 
performance in different areas of learning and development or subjects to establish whether lack 
of progress is due to limitations in their command of English or if it arises from SEN or a disability. 
However, difficulties related solely to limitations in English as an additional language are not classed 
as SEN. When reviewing and managing special educational provision the broad areas of need and 
support Kisimul school/college will review how well-equipped we are to provide support across 
these areas.  
 
See EAL policy for considerations when assessing the needs of learners with EAL.  
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• Has day-to-day responsibility for the operation of SEND policy and coordination of specific 
provision made to support individual learners with SEND, including those who have EHC plans.  

• Provides professional guidance to colleagues and will work closely with staff, parents and other 
agencies.  

• Is aware of the provision in the Local Offer and be able to work with professionals providing a 
support role to families to ensure that learners with SEND receive appropriate support and high-
quality teaching.  

• Liaises with the relevant Designated Teacher where a looked after pupil has SEND.   
• Advises on the graduated approach to providing SEND support.   
• 
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8. Annual Reviews  
 
Regular multi-disciplinary team meetings are vital in ensuring seamless working across different 
agencies. Learners who are looked after (LAC) by the local authority have at least two statutory 
reviews each year (one of which is normally combined with the annual review). Kisimul 
schools/colleges facilitate regular meetings for learners, which may be combined with a LAC or 
annual review. This ensures that every learners EHC plan is updated at least annually. For those 
learners for whom there are particular concerns about their progress, the frequency of these 
meetings may be increased. Meetings are attended by representatives from each relevant agency. 
The pupil and his/her parents are encouraged to attend the meeting. Personalised targets are co-
produced by the learner, parents/ carer, commissioners and the school/college at the meeting.   
Annual reviews will include the following elements:  
• Learner contribution.  
• Review reports and assessments.  
• Review of appropriateness of EHC plan and provision.  
• Transition planning.  
• Action plan.  
 

9. Partnerships with Parents 
 

Kisimul school/college are committed to collaborative working with parents/carers and value their 
key role as the people who know the learner best. Collaboration with parents/carers and the 
learner is central to improving quality of services and outcomes for learners. We strive to nurture 
relationships with parents/carers by frequent and appropriate communication. Each 
school/college also uses a range of strategies to provide parents/carers with accurate and 
accessible information regarding their child’s progress. Regular meetings and annual reviews 
provide parents/carers with a regular opportunity to understand how the learner is progressing. 
Such meetings are also an opportunity to review individual education and behaviour plans. Where 
possible, the school/college will provide information to parents/carers in a user-friendly format 
that minimises the use of professional jargon. All schools/colleges within the Kisimul Group 
operate an open-door policy, so parents are welcome to arrange additional appointments to 
discuss how their child is progressing.   
Parents/carers will be supported and enabled to:  
• Recognise and fulfil their responsibilities as parents and play an active and valued role in their 

child’s education.  
• Have knowledge of their child’s entitlement within the SEN framework.   
• Ma
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10. Preparing for Adulthood 
 
All annual review meetings from year 9 include a specific focus on preparing for adulthood. All 
Kisimul schools/ college provide stepping stones towards intended destinations from year 9, 
including onsite enterprise and supported internships in the workplace. The curriculum includes 
significant emphasis on a pupil’s next steps.   

 
11. Expertise  
 
• Our Headteachers/Head of College have several years’ experience of working with learners with 

SEND.  
• All schools/colleges have a team of senior/higher level teaching assistants, who are trained to 

deliver SEN provision.  
• A number of staff in Kisimul schools/colleges are trained in Makaton, AACs, Trauma Informed 

practice and Attention Autism and Intensive Interaction.  
• We have a programme of on-going training and support for all of our staff to ensure they remain 

current in their theoretical and practical understanding of how to support learner need to 
progress outcomes.   

 
12. Evaluating the Effectiveness of SEN Provision  

  
We evaluate the effectiveness of provision for learners with SEN by:  
• Reviewing learners’ individual progress towards their goals.  
• Reviewing the impact of interventions. 
• Using learner questionnaires.  
• Monitoring by senior leaders.   
• Holding annual reviews for learners with EHC plans.   

  
13. Complaints 
 
Complaints about SEN provision in Kisimul schools/college should be made to the headteacher in 
the first instance. They will then be referred to the school/college complaints policy.   
The parents/carers of learners with disabilities have the right to make disability discrimination 
claims to the first-tier SEND tribunal if they believe that Kisimul school/college has discriminated 
against their child/young person. They can make a claim about alleged discrimination regarding:  
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This policy should be read in links to the following related polices   
• Curriculum Policy  
• Accessibility Plans  
• Single Equalities Policy   

 
 

16. Appendix 1 SEND Information Report 
 

1. What is our approach to teaching learners with SEN?  
• Our school has a clear approach to identifying and responding to SEN. We recognise the benefits 

of early identification and making effective provision in improving the long-term outcomes for 
the child or young person  

• We want all adults and children to participate in learning and we celebrate all members of our 
community, creating an inclusive culture both within our school and beyond into our local 
community.   

• This is vital to the creation of a holistic environment that encompasses all staff and learners in 
our provisions  

• All staff who work at Kisimul are committed to working with children with complex educational 
needs and provide high quality teaching for all learners and a rich educational environment in 
which everyone can learn together.   

• Our school improvement and development plan emphasises developing learning for all and 
takes on board ideas and comments from our wider community to improve outcomes for our 
students.  

• We monitor progress of all learners, and all teachers continually assess ensuring that learning is 
taking place. Our whole school system for monitoring progress includes regular pupil progress 
meetings.  

• it is our role to ensure that they develop skills that are essential to life, learning and work.   
  
2. How do we identify SEN?  
“A child or young person has SEN if they have a learning difficulty or disability which calls for 
special  educational provision to be made for them. A child of compulsory school age or a young 
person has a learning difficulty or disability if they:  
a) have a significantly greater difficulty in learning than the majority of others of the same age:   
b) have a disability which prevents or hinders them from making use of educational facilities of a 

kind generally provided for others of the same age in mainstream schools or mainstream post-
16 institutions.”  

 
SEN Code of Practice 2015 

  
• Observations by experienced staff   
• Liaison with previous school(s) prior to transition   
• Assessments by our therapeutic support team  
• Teacher baseline assessments   
• Local authority and parent/carer concerns  
• Monitor progress and other data   
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2. What we do to support learners with SEN?  
• Robust pastoral support with strong focus on transition and integration.  
• All students will have access to accredited courses in Key Stage 4 and 5 as well as at our 

college   
• Individualised timetables to ensure continuity and progression are working at the pace and 

level that suits their mental health and SEN needs.  
• All pupils benefit from a personalised bespoke curriculum   
• We provide a nurturing and supportive environment in a small school setting  
• Pupils are taught in small mixed ability groups subject to their level of ability and pastoral 

needs  
• Our teachers use various strategies to adapt the curriculum to ensure access to learning for 

all children in their class.   
• We carry out detailed assessments for education as well as mental health functioning in 

education.  
• Pupils are supported through the use of personalised plans for learning, communication and 

support their behavioural presentation.   
• Our therapeutic support team provide both universal, targeted and direct intervention. This 

includes Educational Psychologists, Speech and Language therapists, Occupational 
Therapists and Music therapists. 

• Specialist assessor able to carry out various assessments for exam access arrangement   
• Relevant and timely interventions  
• Flexible staffing levels across the school to ensure high level of supervision and monitoring 

of safety.  
  
3. What do we do support pupils to improve their overall well-being?  

• Small class sizes  
• Specialist SEN trained staff  
• Bespoke timetables  
• Semi – formal curriculum model  
• Specialist environment with access to large outdoor space, Sensory Multi-interactive 

Learning Environment, swimming pool, animal husbandry and theatre  
• Specialist resources    
• Education, Health and Care Plan (EHCP) support and advice.  
• Visual support strategies   
• Visual Timetables  
• Intensive Interaction    
• Attention Autism   
• Social Thinking    
• Use of Blank level questioning    
• Modelling and expanding  
• Lego-based Therapy    
• Colourful Semantics    
• Assistive Augmentative Communication (AAC)    
• Music Therapy  
• Polyvagal Informed Interactions  
• Emotion Coaching  
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• Zones of regulation  
• Sensory Circuits  
 

4. What training do staff supporting young people with SEND have?  
All staff have core training in:  

• Safeguarding  
• Trauma Informed Practice 
• Autism 
• Communication 
• Wellbeing 

 
All staff have on-going training which includes in-service training days and bitesize training as a 
part of regular meeting cycles and the impact of this is reviewed by the Group Executive Education 
Lead as a part of Quality and Assurance monitoring. The relevant governing body will evaluate the 
effectiveness by focussing on pupil outcomes. 

 
5. How do we find out if this support is effective?  

• Monitoring progress is an integral part of teaching and leadership   
• Parents/carers, pupils and staff are involved in reviewing the impact of what we do.  
• The EHC plan will also be formally reviewed annually at the Annual Review meeting.   
• LAC reviews are also held where parents and carers discuss progress and set targets.  
• Progress data of all learners is collated by the whole school and monitored by Senior 

Leadership team.   
• There is a whole school assessment system that is linked to the wider curriculum, EHCPs and 
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• There is an accessibility plan which outlines adaptations made to support learners, their 
families and supporting staff of all profiles to access the building.   

• Visual support is available to enhance displays and signage so can be accessed by all.  
• Support Plans will include approaches to enable young people to have successful transitions 

between school, home and / or other services.  
  

9. How will we prepare and support pupils for next steps?  
• Quality transition work, visits and activities  
• Progressive accredited qualifications  
• Curriculum that has a focus on physical and mental wellbeing, communication and 

independent life skills.  
• Careers and vocational input 
• Providing in-depth transitional documentation for next placement  
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